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RESEARCH PROMOTION POLICY

1. Preamble

Sethu Institute of Technolos/ promotes research and development among its

faculty and students to fulfill the vision of the institution. Teaching, learning

and research are interdependent and they contribute to each other for

knowledge sharing. The College has an inherent obligation to render public

service to the society through research and extension activities. The Institute

has received research grants from various government/ non-government

funding agencies, industries and management. The academic/research

community,

technicians,

accountabili

recommend

which includes staff, research scholars, students and

should fair-mindedness, respect,

ty, . The following guidelines

Sethu Institute ft'&
the work.

2. Objectives
. Promotion

o Plan, initiate,

o Identiffing the frame work of

the objectives of

and

related practices at

ality and integrity of

. Formulation of research and development

. Scrutiny of the proposed re

r Create and maintain state{#dr; #8f.".rrch infrastructure within the

institution to support innovative research activities.

. Ensure quality research and safe guard research ethics & integrity

. Conduct various Faculty Development Programs (FDP) related to research

activities

. Monitoring all research programmes including Doctoral Research

o Encourage UG & PG students and research scholars to involve in Research

activities

n Facilitate transfer of research knowledge, technolory, innovations developed

in institution into improved products, processes and services for the benefit

of society.
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3. Research Advisory Board

The Research Advisory Board has been formulated to promote the

innovative and industrially relevant research to be undertaken by the

faculty members and students of this institution and to ensure smooth

conduct of high-quality research in the institution.

Research Governance Structure

Figure 7: vaious c&frMtde!8p&tt* research Forum
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The Research Advisory Board shall consist of members nominated as follows

Sl.No Members

1 Mr.S.Mohamed Jaleel, Chairman - President

2
Mr.S.M.Seeni Mohaideen, Chief Executive Officer - Advisory
member

3
Dr.S.M.Seeni Mohamed Aliar Maraikkayar, Joint Chief Executive
Officer - Advisory member

4
Ms.S.M.Nilofer Fathima, Director Administration - Advisory
member

5
,,.i; :.: i

-\ 
4- a.i

Dr. S. M. Nazia F]atfu inh, Director R&D-'-Advisory member
,';.

i . ,11

6 Princi

7

w* dtr
Dean R&D - ftCo:

8
&-

Exeg*e^fu*re"1 )II lCS kGil-
9 Expert

10 Expert

11 Expert member -
f***l " {flflH

r2 Internal Expert

13 Internal Expert

14 Internal Expert

15 Internal Expert

(J-
'#

I

T
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4. Roles and Responsibilities of Research Advisory Board

To support the Management committee to frame the research policies

and device the standard operating procedures.

To prepare annual research plan, implement and monitor the research

activities of the departments.

To initiate and improve the Research and Development activities

To provide Guidance to research faculty in order to raise the standard

in academic and research activities

To develop networking and collaborative research of university

departments with National and or International Institutes.

To promote write- proposals for funding

agencles.

To promo and participate in
conference's/ / FDPs.

To guide facul and patents

of technological research

and

Tou

To

the students.

and attend

Conferences

To coordinate (mentioned in section

5) in execution niversity's R&D cell etc

To review the research plans, research projects and other related to

a

a

a

a

a

a

a

research and i.r.ror"t$€f{r;rr{*Sfimitted by the faculty, research

scholar and students

5. Sethu Research Forum (SRfl

The primary responsibilities of the Sethu Research Forum are:

. Planning and Management of programs and administrative dealings of

the research and evaluations of SIT.

. Creation of research ambience conducive to interdisciplinary research

and collaborations.

To acquaint the

a

a

paving

and motivate

I
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. Nurturing faculty to carry ethical research, innovation and patenting

Stimulating students' research ability, aptitude and potential towards

innovation.

o Strenethening consultancy and research with Industries.

o Establishing Centers of Excellence by identifying research areas based

on the expertise availability.

Tablel: Constitution of Sethu Research Forum

6. Sethu Research Promotion Fund

The institute recognizes the research carried out by.its faculty members and

Research students by granting Research Incentives for publishing papers,

sponsored resean'ch, contribution to h-index of the Institution through
citations, funded projects, and patents.

Principal1 Convener

2 Co-Convener Dean R&D

Professor-in-Charge3 Academic Research

4 Sponsored research Committee Professor-in-Charge

Start-up, Professor-in-Charge5

6 IPR & Technolory
fm

transfQ$ Professor-in-Charge

dl
u
ry
I

7 :::ff:ffi"q""H
:l

f '"f:"'-rn-charge

IIC, iTNT, ffi="or-in-chargeB

AICTE Idea
s$; . s

ffiofessor-in-ChargeI
Semi-conductor

1

Professor-in-Charge10

Professor-in-Charge11 QuantumTechnoloryW

Professor-in-Charget2 AI Academy Cell fsfd r ,9$5

Professor-in-Charge13 e-Waste Management Cell

S.No. TitIe Member

e
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7. Guidelines for Pursuing Ph.D Programme

. A faculty member is permitted to register for a Ph.D programme with prior

permission from the head of the institution through the research forum

before appearing for the entrance exarn. Pursuing Ph.D should not affect

their re gular academic and in stitutional responsibilities.

. Faculty member should serve the institution for a minimum period of five

years after successful completion of Ph.D Degree.

8. Guidelines for Research Supenrisors & Research Scholars

. Faculty should get prior permission from Head of the institution to apply

for the research supervi the university

o It is suggested that been awarded a Ph.D

should obtain a years

Any reco guide a maximum number ofa

research scholars

affecting their

. The

agreement

also

conformance

. The research

guidelines without

responsibilities

of the Institute in
Ethics. They are

s are carried out in

attendance with the

of research work in the review

supervisors to keep

. Candidates should

meeting once in six monthglgSre fflrybmission of Progress review report

in the prescribed format to the department in which they have registered.

The date for the review meeting may be announced by the respective

department.

. The candidate shall publish their research paper with the endorsement of

supervisor in reputed conferences or journals (Scopus/ WoS).

. The supervisor and research scholar shall submit a copy of Ph.D. thesis to

the College library on successful submission of thesis.

to th
values

will

two
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